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Learn how to create leaders at every level of your organization:

sSpend an hour or more with red-
hot authors and former Marines,
Dan Garrison and Rod Waish,
mastering the strategies of building
and running a successful business
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Discover why “espirit de corps” is NOT related to higher wages, increased benefits, or perks.

Banish the concept of “market share” from the consciousness of your workforce; their
goal should be “market supremacy.”

Bias your employees toward Victory!
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